Minutes of the Commonwealth Disabled People’s Forum Annual General Meeting 19th March 2026
Attendance of 139 Registered Delegates 42 attended and a further 16 took part in the Proxy vote circulated at the close of the meeting to all delegates to vote if they had not voted at the Online meeting. Attendees Gemma White Admin,2 live  captioners, Richard Rieser Gen Sec, Clare Gibellini Ass Sec, Robinah Uganda, Sarah Kamau Kenya, Chair, Ashoka Weerawardana Sri Lanka, Ashrafun Nahar Misti Bangladesh, Beatrice Mutale Zambia, Beth Nasifo  , Cyndi Gerlach Autism Alliance Canada, DCF Bangladesh, Diethono Nakhro India, Dr Sruti Mohapatra Vice Chair, India, Eric Ngondi UDPKenya, FETAPH DP, Faustin Renzaho, Ganesh Singh Guyana, Gaudence Mushimiyima Rwanda, Holmes Burton Malawi, Jebel Ceesay Gambia ,Jerry Okiki  ,Judy Sango Dominica  ,Kerryann Ifill Vice Chair, Barbados, Khiembo Wilbert, Youth Officer, Uganda, Lamin Colley  , Mathias Bruno  ,Mercy Mugure Gichunge, Mohua Paul Access Bangladesh,  Martha Coffie Ghana, Patience Ogolo Nigeria, Prassana Kuruppu Sri Lanka, Rachel Chomba Zambia, Rasanjali Pathirage NFWD Sri Lanka, Robinah Alambuya, Triumph Uganda, Sarthsk Swabhiman India, Scader Louis Treasurer, Malawi, Soovan Sharma Dookho, Mauritius, Wong Yoon Loong Malaysia, Zainab Mustapha, Nigeria, NFB UK. Apologies Malta, Maldives, Nancy Maguire
There were technical difficulties so the AGM did not start for 15 minutes.
1.    Welcome from Sarah Kamau, wherever coming from I  hope this will be a very interactive AGM. I an your servant as Chair and happy to do this work. Chair and a summary of CDPF activities over the year. It is my honour as Chair of Commonwealth Disabled Peoples Forum (CDPF), to present The year 2025 was marked with growth, transition and by continued commitment to our mission and strategic objectives. The Board worked closely with the Executive Committee to provide oversight and guidance, with a strong emphasis on long-term sustainability, financial stewardship, and risk management. The main achievement was the Disability Inclusion Action Plan (DIAP). CDPF formed part of the Advisory Working Group that contributed to the shaping of the final version of the DIAP. DIAP advocates for disability rights in the Commonwealth member states and calls for fast tracking the implementation of the Convention on the Rights of Persons with Disabilities (UNCRPD) which all but one (Tonga) have signed and ratified. This DIAP was formulated to call to action the commonwealth member states and the Commonwealth Secretariat to embed in their structure’s implementation plans and to fast track the realization of the UNCRPD.

The formulation of the Action Plan is now moving forward and should be adopted
during the Commonwealth Heads of Government Meeting (CHOGM) 2026.
In response to changing economic conditions, particularly reduced funding from
governments and development partners, CDPF transitioned its registration from a
company to a charity to diversify and engage a broader donor base. Additionally
CDPF planned to convene its General Assembly to be held between February and March 2026.

The year 2025 also marked a change of leadership at the Commonwealth with
assumption of Madam Shirley Ayorkor Botchwey, as Commonwealth Secretary-
General on 1st April 2025. She succeeded Baroness Patricia Scotland, KC
becoming the first African woman and Ghanaian to lead the 56-nation organization.
CDPF was privileged to engage with her early enough to introduce ourselves and
what we do for the Commonwealth as the only accredited disability organization.
During CDPF’s engagement with the Secretary General, the Commonwealth
Strategic Plan, which was being developed was discussed and CDPF committed to
contribute to its formulation to ensure the disability equality and rights agenda was
included. To ensure persons with disabilities are part of the development discourse, CDPF conducted disability equality trainings and disabled youth leadership training aimed at empowering persons with disabilities to understand their rights, which are
fundamental human rights. In March 2025, a three day regional training was held in
India for the Asia region, where 26 participants were trained on the United Nations
Convention on the Rights of Persons with Disabilities (UNCRPD) and the Sustainable Development Goals (SDGs), and how they relate to the disability rights.

A similar training conducted in Barbados for the Caribbean region, bringing together
disability advocates, young leaders and policy makers for across the English-
speaking Caribbean. In total, over 50 persons with disabilities were capacity-built in 2025 through these trainings. During the training programs, CDPF executive members
engaged with high-level government officials responsible for disability inclusion.
These engagements enabled CDPF to establish strategic linkages to advance the disability rights agenda in the host countries and to introduce training content to government institutions, supporting the integration of disability-inclusive approaches into national planning and policy processes. These training workshop form part of CDPF’s ongoing mission to promote full Inclusion of persons with disabilities across all sectors of society, guided by the UN Convention on the Rights of Persons with Disabilities (UNCRPD) and the Sustainable Development Goals (SDGs). Due to reduced funding, scheduled training for North and South Africa and part of the Asian regions had to be cancelled. We are hopeful when funds become available that they will take place.

CDPF was able to have its presence in international conferences that included, the
Commission on the Status of Women (March 2025) with support from Commonwealth
Gender Section, Global Disability Summit (Berlin), UNCRPD Conference of State
Parties (COSP) June 2025, attended the Commonwealth Parliamentarians
Association Conference in Barbados and the Caribbean Disability Network
Conference on Inclusive Education in Barbados, Conference of Parties (COP30) in
Belem, Brazil on Climate Change November 2025.Engagement during conferences
are key in amplifying the voice of disability rights and inclusion and making sure “no
one is left behind”.

CDPF commemorated the International Day for Persons with Disabilities (IDPWD)
On 2nd December 2025 by organizing a round table webinar with all its members.
During the session, participants shared their experiences and lesson learned in disability rights advocacy from their different regions. They also exchanged best practices that can be implemented to advance disability equality and rights in the respective counties. https://commonwealthdpf.org/commonwealth-round-table/
Guided by the principle “Nothing About us Without Us, “now echoed in the call for
“Nothing Without Us”, the need for inclusion across every sphere of life and the
development agenda cannot be overstated. Disability rights are human rights, and
meaningful inclusion is essential to ensuring that no one is left behind. When
disability equality is embedded at all levels of decision-making and development planning, inclusive and sustainable progress becomes possible for all.
All these achievements would not have been possible without the support of the
CDPF  Board of Directors, the Executive Committee and the entire membership
organizations. The Membership includes 51 Full Members, 60 Associate Members
covering 53 of the 56 Commonwealth countries. Their contribution was invaluable,
and it was through their combined efforts that CDPF successfully achieved its goals.
I extend my sincere appreciation to the General Secretary, Richard Rieser, for his
leadership, to the Secretariat and to all volunteers for their dedication and hard
work. Last but not least, I thank our members, partners, customers, and
stakeholders for their ongoing trust and support. I would like to particularly
acknowledge Action on Disability and Development International Ltd (ADD) our
fiscal partners the Disability Rights Funds (DRF) and the UK Foreign Commonwealth and Development Office our funders, the Commonwealth Secretariat and IFCO who have walked alongside CDPF and financially supported our mission.

As we look ahead to the coming year, the Board is confident that CDPF is well-
positioned to continue delivering on its purpose and creating lasting outcomes for
disability rights and inclusion around the globe provided we now urgently find
alternate funders. In conclusion, the year 2025 was a productive and meaningful
period for CDPF. With continued support, unity, commitment, and shared vision, I
am confident that we will achieve even greater success in the year ahead.

2.     Address by invited guests Carla Qualthough Ex Federal Minister for Disability, Canada who worked closely with us in getting the Disability Inclusion Action Plan ready for agreement . See-

3.     Annual Report Received. https://commonwealthdpf.org/annual/ Richard Rieser,
i) Explained structure of management of CDPF with Executive for Policy development meets at least 4 times per year> Scrutiny of Board. Board made up of Officers and some nominees from Executive meets around 8 times a year and responsible for financial and other logistic decisions. In-between Boards, Senior Officers meet as Action Committee with Gen Sec to take urgent decisions accountable to the Board. Annual General Assembly decide constitution, hold elections and decide general policy and forward plan made up of 3 members full member and 1 member Associates.

ii) Priority this year 20256 had been Disability Inclusion Action Plan have every home will get through CHOGM 2026.

iii) Continued to promote our influence and policy at Berlin Summit, COSP18, Common wealth Parliamentarians Conference, Independent Forum of Commonwealth Organisations, Commonwealth Secretariat, COP and with our members holding meetings and on 2nd December.

iv ) Continued Capacity building with youth in Delhi in March and Barbados in October and by supporting the Commonwealth Disabled Youth Forum.

v) Supported African Disabled Girls Empowerment Project  and CDPF Women’s Forum all female members of Executive and co-optees.

vi) Project on SDGs based in Swabhiman under Vice Chair and developing resources for publication on Reasonable Accommodations through our regional desks.
 Questions
Robinah from Uganda appreciate so much appreciate  how open up participation Women’s Committee, Youth Committee, IE Environment is also empowering
RR Explained co-options. Date 26th March.
Cindy in Chat Autism Alliance. Great Report learned lots.
John Mwangaike Uganda-raise rate of poverty and gender based violence. What can we do?
Address in our motions-local campaigns IE and Coops will a good model. Equalities educate the Male members to create spaces for women and then working out and thirdly pressure on police, courtsd.
Simon Hara CHOGM 2026 get quotes for accommodation. Going to be linmted. I per national orgs. Make Access a reality and Guardianship-make rights a reality. Should have information. 2 to 6 flights and 6 days accommodation.
Massim Thanks for great presentation. Glad to hear of progress. Strategic activity as source of income. 2. Call Women Orgs implement a grant. Applied no response. UNABU in Rwanda should have got a response. Once working locally can approach banks ,businesses, supermarkets or logistic companies locally.Use volunteers to develop .
Gulam N from Pakistan. I do appreciate  Richard Rieser to keep this forum alive. Wonderful work. How can we network with IDA? And other forums. RR I think the last time we met was in Kampala in 2009. Tried to link up with IDA, but they don’t seem to want us. We will where we can. Disabled People’s thinking has to lead. Collaborate from a position of strength. Looking at working with IDDC.
Eric Ngondi Report and chair very articulate yours and the chair. The next few years what can we do to make it real. Organise with Government in fortnight with Government 2nd December to 13th December 20th anniversary. Put pressure on Gov for real projects. Organise from now to hold national meeting with Government.
NABlind Congratulate on Report support all CDPF are doing.
Moved RR Rebinah Uganda Sec
Gen Sec said send out a proxy vote form and add these to the figures.
  Annual Report Adopted  Vote 22 : 0Ag: 0 Abs  Proxy +15   Total For 37
 
4.     Financial Statement , Financial Position and Fund Raising 2025
Scader Louis Treasuer
Budget and Expenditure  2025/26.

The Disability Right Fund administered the remains of a grant to CDPF until
end March 2025. The delay from UKFCDO meant we did not have access to
their grant until July 2025. We are very grateful to both organisations to their
support and funding to CDPF in 2025. CDPF were informed on 13th March that our expected grant from UKFCDO may not be forthcoming as UK Government had decided to cut overseas aid by 40% to increase expenditure on armaments. We were also told because we were transferring from a grant from Disability Rights Fund (provided indirectly by UK Government) to a direct grant from UKFCDO this was being treated as 
a new project. We demonstrated that the funding stream was one we had had
since 2019.
A formal letter was sent to UK FCDO requesting release of funds; a positive reply
has been received from Daryl Lloyd confirming the £300,000 grant
The revised budget cycle began on 1st July, but:
·        Costs can only be incurred from 9th July onwards.
·        We got permission from DRF to spend money left over from 24/25 on the
period April to July.
·        Only invoices and work completed after 9th July will be eligible for
reimbursement.
·        In October we asked for and got a further £20,000 due to the inflated cost
of airfares found in Caribbean and Pacific for 2 trainings running.
Partnership with ADD International
The next tranche of funding from FCDO has been approved. We have drawn up a
new agreement with ADD International, affirming the continuation of a successful
six-year partnership. The new agreement with ADD needs to be agreed put in
place to reflect this ongoing relationship. As part of this process, it has been
proposed that Sarah and Kerryann, in their roles as Chair and Vice Chair, will sign
the agreement on behalf of CDPF.
In preparation, a number of key policies have been circulated (currently for ADD) will
need to be reviewed and formally adopted at the next Executive Committee
meeting. These include:
· Counter-terrorism and anti-corruption
· Whistleblowing
· Safeguarding
· Sexual harassment
· Code of conduct
· Conflict of interest  all approved full Executive meeting on Thursday 28th
August.
Future Funding
We were informed by UKFCDO that the expected continuance of our grant for
2026/27 would now not occur due to policy changes at UKFCDO. We appealed to
Baroness Chapman Minister to change policy and restore grant one more year .This
was turned down on 5 th  February 2026. CDPF is now in the position of seeking to
get grants from a variety of sources. We hope that we get Charity Status from UK Charity Commission soon to help with this.
Budget 1(p82) compares last years budget with current year’s budget.
Document 2
This tracks previous three grants from Disability Rights Fund and shows we have
$56,665 that we will use as a reserve to bridge to new funding
Document 3  Shows Total Expenditure for £209,981.
In January 2026 the second payment was received from UKFCDO and we will also
be able to use remainder of £171,200 once outgoings for 2025/2026 have been
paid, also to bridge CDPF to new funding . We estimate this will meet our running
costs through to September 2026.Our accounts are audited as part of ADD ltd as they hold our funds as fiduciary partner.
Accounts and Treasurers Statement Adopted.
Vote  For 24 :0Ag:0Abs Proxy  15 F  Total 39 For 

RR Received no amendments from delegates although circulated for 1 week would suggest not really any opposition to these motions.
 
5.     Motions circulated . No Amendments to any received by deadline 17th March 

A. Global Situation Moved R.Rieser  Sec Sruti Mohapatra formally
CDPF are greatly concerned about the detrimental impact of the United States administration on the progress of Disabled People and their Rights
across the Commonwealth and in particular their stopping of Overseas aid and attacks
on Diversity , Inclusion and Equality and the worsening economic situation so
created.   CDPF welcomes and supports the approach taken by Mark Carney, Prime
Minister of Canada Leadership as expressed in Speech at Davos and subsequent actions. In particular, recognising that the rules based order; is dead,
replaced by the dominance of most powerful states utilising their trading positions to
bully others and forming an alliance of middle powers to form an alternative trade
block based on human rights values. CDPF calls on Commonwealth Secretariat and
Commonwealth countries to join this alliance underpinned by the values of
the Commonwealth Charter. This should include middle powers such as Australia,
New Zealand, Canada but also UK, EU and India, Pakistan and South Africa, but
also regional groupings of Commonwealth countries including smaller states of e.g.
Pacific and Caribbean.

Part of the development of this coalition must be the full implementation of Disability
Rights. CDPF call on all Commonwealth States to support the adoption of the
Commonwealth Disability Inclusion Action Plan at CHOGM 2026. To this end we
welcome the adoption of the Nadi Declaration by Commonwealth Law Ministers in
February 2026, who agreed to “Promote the full realisation of all human rights and
fundamental freedoms for all persons with disabilities without discrimination of any
kind on the basis of disability .

In light of 2026 being the Twentieth Anniversary of the adoption by the United
Nations of the Convention on the Rights of Persons with Disabilities CDPF is working
for a Disability Rights Implementation one day Symposium at the end of CHOGM on
Thursday 5th November in Antigua.

To this end we call on Commonwealth countries to financially and materially support
this initiative and to ensure their delegations to CHOGM include one DPO/OPD
nominated representative and a Minister with responsibility for disability

In addition we urge all member organisations to lobby their Government to support campaign 109 to renegotiate the United Nations Charter to more fairly represent the 193 countries of the World and the interests of their people”
Vote  For 24 :0Ag:0Abs.Proxy vote For 13 : Ag 0:Abs 1 Total  For 37 : 1 Abs  ADOPTED
Chair asked how get this message out?
RR Send a letter to General Secretary Com Sec and UK Government. Leaflet to COSP and CHOGM and lobby Governments

B Inclusive Education  Moved  R. Rieser Sec Sruti Mohapatra
“CDPF recognises many of the 240 million disabled children are not in school or not benefitting from effective inclusive education where they thrive. CDPF recognise it is necessary to use our knowledge, our voices and our networks to champion the rights of disabled children everywhere, ensuring the inclusion of children with disabilities into mainstream systems. To challenge ourselves, our organisations, and our allies- governments to work in partnership with families, disabled people and
their representative organisations, teachers, and others directly involved in inclusive education. To move from talking to doing, and deliver real change for the millions of disabled children worldwide and especially across the Commonwealth
CDPF agrees to prioritise campaigns around increasing attendance in mainstream schools of disabled pupils and students seeking to provide solutions to the barriers that lead to high drop-out or non-enrolment, especially at transition points between phases of education e.g. early years /primary/secondary, secondary/tertiary”.
Vote For 24 :Ag 0:Abs 0  Proxy  For 13: Ag 0 :Abs 1   Total  For 37  : Ag 1 Abs1 ADOPTED

RR talked about changing how teachers work to an inclusive pedagogy and used radical inclusion in Sierra Leone as an example.
SM All children can be accommodated with adjustments. Disability and Development Report SDGs still far below on attainment. Not ensuring they get the right support. In India Parents and DPOs come together to push the Government to give right support. Need a blue print to raise concerns

C Employment and Cooperatives M Sarah Kamau Sec Patience Ogulu Dickson
CDPF agrees to prioritise campaigns to prioritise the development of rural opportunities for employment of persons with disabilities through championing the establishment of cooperatives and cooperatives in general.

In light of resolution UN Resolution 80_182 (15thDec 2025) which highlights the important role of cooperatives in advancing inclusive social and economic development, especially by supporting groups that are often left behind (women, youth, older persons, persons with disabilities, Indigenous Peoples and rural communities). It recognizes that cooperatives help reduce poverty and hunger, strengthen food security, create decent jobs, and expand access to services and
opportunities—often reaching communities that traditional profit-driven
businesses do not. 

CDPF like the motion calls on governments and partners to strengthen cooperatives through targeted budget support, improved laws and regulations, capacity-building, and greater access to finance and technology. The resolution also encourages closing the digital divide to support cooperatives, improving data and evidence on their impact, and proposes holding an International Year of Cooperatives every 10 years after 2025 to sustain global momentum. 

CDPF notes five key values that both the co-operative and Disabled People’s Movements share: inclusivity and egalitarianism; collective self- interest; autonomy, choice and control in everyday life; non-paternalistic solidarity based on principles of mutual aid rather than charity; and making the environment fit people rather than vice versa.
Vote For 29:Ag 0:Abs.0  Proxy  For 14 Ag.0:Abs 0 Total  For 43  Adopted 
POD Support Cooperatives can play a powerful role in improving the life of disabled people. Enhance economic empowerment and skill development. Also act as a collective voice. RR Enhances the tax base for Government Zainab from Nigeria also Seconds

D Equalities  Moved Clare Gibellini  Sec Sarah Kamau  
“As an organization representing disabled persons across the Commonwealth, we the Commonwealth Disabled People’s Forum recognize that justice and prosperity cannot be achieved without dismantling the legacies of colonialism, systemic discrimination, and economic exclusion that continue to shape global inequalities.

CDPF will champion policies and initiatives rooted in Human Rights, equality, and inclusive development, where Inclusion, Diversity, and Equality (IDE) are not mere principles, but working realities. This role acknowledges the deep intersections between disability, gender, ethnicity, age, sexuality, and class, and commits to amplifying the voices of those with disabilities most often left behind: women and girls,
children, Indigenous peoples, LGBTI+ communities, and other marginalized groups across the Commonwealth. through a postcolonial lens, this role recognizes that oppressive structures, past and present, manifest differently across contexts, and that equitable participation requires redistributing not just opportunity, but power. The Assistant Secretary – Equalities will therefore serve as a bridge between advocacy and
accountability, ensuring that the lived experiences of disabled people, especially those facing compounded marginalization, inform every level of CDPF’s work, from strategy to representation.
To take the above forward the CDPF, Board/Executive and Assistant Secretaries Equalities will: develop-
· Policy Leadership: Develop and implement equality-oriented
policies addressing structural discrimination and socioeconomic
disparities affecting disabled people and intersecting communities.
· Human Rights Advocacy: Represent CDPF within
Commonwealth and UN forums to advance inclusive human rights
frameworks that uplift minorities and promote global equity in
wealth and wellbeing.
· Intersectional Strategy Development: Integrate intersectionality
into all CDPF programs, ensuring that diverse experiences, across
disability, gender, race, class, sexuality, and age, inform decision
making.
· Research and Analysis: Undertake research on the
postcolonial and economic dimensions of inequality, contributing to
CDPF’s policy briefs, reports, and international advocacy
submissions.
· Stakeholder Engagement: Build partnerships with grassroots
disability organizations, women’s groups, Indigenous collectives,
unions, and LGBTI+ networks to enhance collaborative action.
· Education and Capacity Building: Develop training resources on
Inclusion, Diversity, and Equality (IDE) for CDPF members,
Secretariat staff, and affiliates across Commonwealth regions.
· Monitoring and Accountability: Establish frameworks to measure
progress toward equality of wellbeing and wealth, using
participatory approaches that reflect lived experience”.

Adopted  For 23 Ag 0: Abs 1  Proxy For 14 Ag 1: Abs 1  Total Vote For 37 :Ag1:Abs 1
CG Needs to include all of us .Claire and Patience will work together to challenge marginalisation . Executive in Kenya meeting Executive did vote. SK Despite Govs being against we have to engage and influence governments to change. We cannot ignore. Massy from Kenya in Africa have more pressing issues. In African setting struggling with priority and strategically put to support while not acceptable in the continent. POD some countries are still struggling with this. A lot of harassment of LGBT+ sand attacks. Still we need to push for Human Rights for all. See how to engage to have the conversation leading to action to include everyone. RR I have been a break on this, but we have had 2 discussions on Exec and a working group. Not a pan African Malawi and SA have a different views. Not just Colonia Laws. Right wing missionaries have come from USA . We are for inclusion. CG not going to prioritise LGBT but make sure all disabled people are included to make the outcomes fairer.

    6. Forward Plan for 2026/2027  R.Rieser Gen Sec
Commonwealth Disabled People’s Forum (CDPF)  PRIORITIES FOR FUNDING  2026/2027 
CDPF was restarted in June 2019 at the UN and now has in membership the Umbrella Organisations in 52 Commonwealth Countries with an additional 60 DPOs/OPDs in commonwealth countries covering youth, women or specific regions or impairments. We have developed a good working structure with our fiduciary partner ADD and are in transition to a CIO registered with UK Charity Commission we are already registered as a not for profit company in UK. We hold Annual General Meetings of all our members, organise virtually our Executive, Board and Senior Officer Action Committee to oversee policy and project development, work of the Secretariat and representation in the Commonwealth as an Accredited Organistion and at the UN and other international gatherings. Recently, CDPF learned we would not get a renewal of our full grant from UK FCDO. We have a good track record on delivery as can be seen from our 2025 Annual Report.
a) Hold a face to face meeting of New Executive 
After elections and an AGM (March 19th) setting Policy Directions it is necessary to hold a three day face to face Executive Meeting. We are investigating Outside Nairobi, Kenya  and outside Johannesburg SA and Mauritius or Outside London for a venue  in Early July. FCDO as part of 2025/26 have given £50,000 towards costs. May need a further £30 k

b) Core Running Costs  £120,000 to maintain the Secretariat, Virtual Meeting costs and Admin and Financial Support from ADD Ltd
This includes money to Action on Disability and Development Ltd ,our fiduciary partner for 1.5 days a per week for Administrator and manage our accounts payments and receipts. £35k 
Payment to General Secretary and their assistant £50k
Data base worker £10k
IT and Website  support £5 k
Access to live meetings and zoom -captioning, sign interpretation £20k

c) Commonwealth Disability Inclusion Action Plan (Total £70k) is reaching the end of the lengthy process to get an agreed form of words to put to Law Ministers for consideration for Adoption by CHOGM in Antigua 1st to 4th November 2026.
This was the CDPF initiative and have played a vital part through DPO Advisory Committee in getting it to fruition. We need to do three things to lead to successful implementation 
i) Send a variety of observers to UNCOSP 19 in June to hold a side meeting promoting the final draft to Commonwealth countries £20k 
ii) Engage a researcher to pull together case studies on Reasonable Accommodation from Regional Desks and our member organisations from across the Commonwealth for a online digital publication together with Commonwealth Parliamentary Association with a Model Bill for Implementing UNCRPD for the 25+ countries who still do not have legislation. Including  Design& Printing costs. £25k
iii) Work to get support and publicise DIAP and build for 1 day Conference in Antigua 5th November(day after CHOGM). We have agreement Antiguan Government to provide a venue. We are writing to all Commonwealth countries to urge them to support a DPO/OPD Rep and a Minister with responsibility for Disability to be part of their Delegation and facilitate their attendance on the 5th November. Costs for the day estimated £25k
d) CDPF Policy Initiatives  £220 k 
i) Women’s Forum Organise a survey of Commonwealth Disabled Women and draw up a charter of our fight for full rights, organise national and Commonwealth wide virtual conferences and send representatives to Global Events including Women’s Forum CHOGM  £40 K
ii) Commonwealth Disabled Youth Forum  Organise recruitment drive to recruit Disabled Youth Organisations across the Commonwealth. Hold a further serves of Seminars on line; Hold Regional and Country wide meeting to establish key issues and hold a representative virtual Conference of Disable Youth. Send delegates to CHOGM Youth Forum. £40k.
iii) Inclusive Education Develop materials and a toolkit for getting disabled children and youth into education to be used at grassroots   and support 8 DPO led local campaigns.   £30k.
iv) Increasing employment of disabled youth and women through campaigning and developing local Cooperatives, following UN Motion 15th December 2026. Develop Toolkit and 8 DPO led pilots and send speaker to CHOGM Business Forum £30k.
v) Climate Crisis Developing the involvement of Disabled Activists in the campaigns to prepare for climate emergency  and develop a toolkit and support 6 local initiatives from DPOs and work with commonwealth and send 2 delegates to COP. £40k 
vi) Develop a joint campaign with Commonwealth Parliamentary Association to get Commonwealth Political Parties to choose more disabled representatives , especially women in line with Article 29 UNCRPD. £20 k 
vii) Sustainable Development Goals and Disability. Continue existing project based in India with a further year for a researcher and the cost of the design of an online publication and accessible versions. £20k 
e) Disability Equality Training and Disabled Leaders Training £200k
We need to continue our highly successful series of face to face training on Disability Equality and Leadership which have been held in Kenya for Eastern and Southern Africa(July 24), Delhi for South Asia (March 25), Caribbean ( Oct 25) in Barbados and Pacific in Fiji (Feb 26).
i) Run a training in West Africa  £60k
ii) Run a training in Mauritius for South Asian Countries especially Pakistan and Bangladesh who missed out because of Visa issue (60 k) 
iii) Develop the capacity by holding advanced trainer training to offer, at a price training to Commonwealth Government on implementing UNCRPD and SDG . This is a strategy to open up income generation for CDPF Training. To run Training Trainer and set up CDPF Training.  This would be to develop a series of customized courses for Government, Civil Servants and Parliamentarians Funding to set up Subsidiary CDPF Training  £80k
f) Raise funding to engage a consultant  Fund Raiser and Resource Manager and Forward Planner to ensure we maximize support from the  donor environment to carry forward the above programme   £40k 
g) Apply to join International Disability and Development Consortium and send observers to their next AGM.
h) Apply to join International Disability and Development Consortium and send observers to their next AGM. 
i) In light of UKFCDO policy of only funding girls and women, we also seek a grant from UK  for 6 grass roots projects based on the African Disabled Girls Project to challenge Gender based violence  towards disabled girls and younger women, £100k
For 24  Abs 0  Ag 0    Proxy Votes   Yes 16   For 40 
ADOPTED including the amendment
 
    7. Declaration of New Executive. Sruti Mohapatra Vice Chair/Read by Gen Sec 
Chair Sarah Kamau, Vice Chairs Sruti Mohapatra and Kerryann Ifill and Treasurer Scader Louis all remain in place election these posts next year.
GLOBAL OFFICERS ELECTION
	
	
	POSITION
	CANDIDATE
	VOTES
	OUTCOME
	

	
	
	
	
	

	Women's Officer
	MUSHIMIYIMANA Gaudence
	45
	ELECTED
	

	
	MUSTAPHA Zainab
	17
	
	

	
	PAUL Mohua
	16
	
	

	
	TONDA Ornella
	6
	
	

	
	
	
	
	

	Youth Officer
	HARTE Timothy
	27
	
	

	
	WILBERT Kihembo
	57
	ELECTED
	

	Officer for Under-Represented, Neuro Diverse, and Learning Difficulty
	COFFIE Martha
	37
	
	

	
	GOUWS Emile
	46
	ELECTED
	

	Assistant Secretary Admin
	PATHIRAGE Rasanjali
	n/a
	ELECTED (Unopposed)
	

	Assistant Secretary Equalities (Jobshare)
	GIBELLINI Clare, OGOLO-DICKSON Patience
	n/a
	ELECTED (Unopposed)
	

	London Liason Officer
	MAGUIRE Nancy
	n/a
	ELECTED (Unopposed)
	

	Communication Officer
	DIETHONO Nakhro
	n/a
	ELECTED (Unopposed)
	

	Indigenous Disabled People Officer
	-
	-
	UNFILLED
	

	Signed
	Martha Aldridge
	
	
	

	
	Returning Officer
	
	
	

	Date
	26/02/2026
	
	
	








	



 
	REGIONAL Elections of  REPRESENTATIVES
	
	
	
	

	
	
	
	
	

	REGION
	CANDIDATE
	COUNTRY
	VOTES
	OUTCOME

	
	
	
	
	

	AFRICA (4)
	BURTON Holmes    M
	Malawi
	-
	ELECTED (Unopposed)

	
	CHOMBA Rachel   F
	Zambia
	-
	ELECTED (Unopposed)

	
	MUSTAPHA Zainab   M
	Nigeria
	-
	ELECTED (Unopposed)

	
	NGONDI Eric   M
	Kenya
	-
	ELECTED (Unopposed)

	
	
	
	
	

	ASIA (4)
	AKRAM Abia   F
	Pakistan
	14
	ELECTED

	
	LOONG Wong Yoon   M
	Malaysia
	15
	ELECTED

	
	NIZAMANI Ghulam   M
	Pakistan
	6
	

	
	PAUL Mohua      F  
	Bangladesh
	20
	ELECTED

	
	WEERAWARDANA Ashoka M
	Sri Lanka
	16
	ELECTED

	
	
	
	
	

	AuCaMaNzUK (1)
	HARTE Timothy    M
	Australia
	3
	

	
	GIBELLINI Clare   F
	Australia
	6
	ELECTED

	
	
	
	
	

	CARIBBEAN (1)
	COBBLER-ADAMS Cheryl   F
	St Vincent & The Grenadines
	6
	

	
	SINGH Ganesh   M
	Guyana
	12
	ELECTED

	
	
	
	
	

	PACIFIC (1)
	-
	-
	-
	UNFILLED

	
	

	Signed
	Martha Aldridge

	
	Returning Officer

	Date
	17/3/2026



8. Vote of Thanks to those Retiring from Executive for dedication and hard work. Sarah Kamau read out a message from the Vice Chair.
As we mark the transition to the New  Executive Committee, I want to extend our sincere thanks to the outgoing members for their dedicated leadership and service

Prasanna Kuruppu, Disability Organisations Joint Front DOJF, Sri Lanka 7 years 
Saista Parwin Assistant Secretary  Swabhiman, Odisha   4 years
Rebekah Kintzinger, Autism Alliance of Canada  2 years 
Alina Thandiwe Mfulo, Disabled Persons South Africa   7 years
Faatino Utumapu, Nuanua O Le Alofa, Samoa  7 years still expressed her desire to return
Dookoo Suvan Sharma, Federation of Disabled People’s Organisations Mauritius (FDPOM) 4 years
Muawiyath Mohamed Didi (Muthu), Maldives Association of Persons with Disabilities,1 year
Sishiro Raulo, India, Commonwealth Disabled Youth Forum 2 years 
Rose Umutesi Rwanda MH  4 years
Ashnafunnah Nahar Misti, Women with Disabilities Development Foundation (WDDF), Bangladesh 1 year 
Simon Delaiano, People with Disabilities Solomon Islands 3 years
Your commitment has strengthened our collective voice and enhanced the course of equality for persons with disabilities across the Commonwealth. Your contributions have not only shaped important progress but have also laid a strong foundation for the work ahead. We are deeply grateful for the time, passion and energy you have brought to this role. As you step away from your position I warmly encourage you to continue in engagement and support for the Movement. Your experience and advocacy remains invaluable and your commitment will continue to make a meaningful difference to the CDPF. With appreciation and best wishes for all that lies ahead of you.
Kerryann Ifill  Vice Chair.

Agreed
Screen shot was taken and the AGM closed
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